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Tracking issues in Social Policy June 2009
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The Equality Bill (which is over 500 pages long

UK Parliamentary T 1 including explanatory notes!) received its second
Update reading in the House of Commons on 11" May.
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Welfare Reform Bill 1 | The .B|II brln.gs.to.gether all existing legislation
Cohabitation Bill > | relating to discrimination on the grounds of age,
Worldwide Policy 3 | disability, gender reassignment, race, religion or
EU Pregnant Workers belief, sex and sexual orientation.

Directive

Campaigns Update 3 | It addresses discrimination in the work place, in
Commercialisation of the provision of goods and services, and in
Childhood public service provision. The Bill also introduces
Faith Reflection 41 a duty on public sector bodies, such as local
Father's Day authorities, to consider reducing socio-economic

inequalities - in plain speak they will have to think about how they can stop

poverty acting as a barrier to doing well at school, receiving necessary
health care or being trained for a job.

The Bill contains proposals to address the gender pay gap. It will permit the Government to require public
sector bodies with 150+ employees, and private sector employers with 250+ employees to publish
information about the differences in pay between their male and female employees. It will also prohibit
the use of “secrecy clauses” that contractually prevent employees from discussing their pay with each
other.

The Bill will also make it unlawful to prevent women from breastfeeding in public places, such as cafés and
restaurants; and discrimination against pregnant women as a result of their pregnancy will not be classed
as sex discrimination - there is some concern that this clause will weaken protection for pregnant women.

The Bill has now moved to Committee stage which will run from 2" June to 7" July 2009.

Keep a Policy Watch for updates as the Bill progresses through Parliament.

Welfare Reform Bill

The Welfare Reform Bill’s aim is to help more people to find worthwhile employment and to reduce
dependency on benefits. The concern of the Church is that this should be done through supportive attitudes
and structures rather than punitive measures, particularly in the current difficult economic climate where
jobs are hard to find. Only then can these reforms lead to genuine life improvements for individuals, for
families and for the community as a whole.
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Church of England’s Particular Concerns

Child Welfare:

The Bill requires unemployed parents whose youngest child is seven years old, to apply for Jobseekers
Allowance unless they are assessed as eligible for the new Employment and Support Allowance, or are
entitled to Carers’ Benefits. They must look for work in accordance with a scheme prepared by their Job
Centre. If they are not in employment after two years they must participate in ‘full-time activity’,
developing their skills and ‘work habits’ in order to receive Benefits. While such provisions may work well
for many families, it may place others under unreasonable stress unless enough flexibility is built into the
provisions to meet each case on its merits.

For parents with children over seven years old it is essential that
good affordable childcare is available - and for part-time workers
it must be sufficiently flexible to cater for the family’s needs. It is
not in the interests of children of this age to be in childcare or
school for very long days. Childcare provision is not yet
universally accessible, and without such provision it is hard to see
how this Bill can work. For those in full-time ‘work-related
activity’ as required by the Bill, childcare and its associated costs
may be an even greater issue.

There is a serious risk that the proposals outlined in this Bill will push single parents (mostly women) into
the position of occupying the lowest paid, part-time jobs so that they are available for their children after
school, raising issues of gender equality and simultaneously failing to address single parent family poverty.

Joint Birth Registration:

The Church of England affirms a child’s right and need for both a father and a mother, wherever possible
and we believe that public policy and legislation should support and encourage this right and
responsibility. However, we are not convinced that a legislative approach is appropriate to the ‘problem’ of
sole registration. Indeed we fear that the cost of this legislation will be largely borne by the most
vulnerable, including those mothers who have genuine reasons for exemption from joint registration, who
will face additional bureaucracy.

Lord Lester’s Bill on cohabitation is intended to keep pressure on the Government to reform legislation on
cohabitation following the recommendations of the Law Commission’s consultation ‘Cohabitation: the
Financial consequences of Relationship breakdown’. In 2008 the Government announced it did not intend
to reform the law until they had analysed the effects in Scotland, where a similar reform has been
introduced.

Lord Lester’s Bill would allow the courts to make financial provision for a cohabiting partner where a
relationship which is ending satisfies one of two criteria: it has either lasted at least two years or a child
has been born within the relationship. Rights would be automatic but there is provision for couples to opt
out.

At second reading and at committee stages both the Bishop of Winchester and the Bishop of Southwark
spoke in support of some sort of legislation which protected the vulnerable. However there was general
concern that the Bill as it stands is too radical and wide-ranging and might undermine the unique position
of marriage in law.



