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Tracking issues in Social Policy August 2009

Every Family Matters

- A report commissioned by lain Duncan Smith MP has proposed a raft of measures
EK Ca;npagns and 11 including some to encourage marriage and strengthen family life. “Every Family
eports Matters” was published by the Centre for Social Justice in July after months of

Every Family Matters . . .
UK P\gternalyLeave research into the family law system in the UK.

UK Parliamentary 2

Update The review advocates for a compulsory three-month "cooling off" period for
child Poverty Bill couples before they can start divorce proceedings; a network of family
News from Nations 2 | relationship centres to advise before and during marriage; tax breaks to
Social Policy in Action 4 | encourage couples to marry and the reversal of Labour’s plans to give unmarried

Pray for your MP cohabitees the same rights as married couples.
Social Policy Toolkit

Mr Duncan Smith said research suggested young people had "incredibly high
expectations" of marriage. He added that the idea of compromise by couples "seems to have disappeared".

Critics of the plans include Nick Clegg MP, leader of the Liberal Democrats. Speaking at an event in July, Mr
Clegg criticised the Conservatives’ focus on treating marriage as a finanacial

transaction and legal road blocks to divorce as patronising: people don't make | i Y
decisions about relationships based on a extra £20 a week they might gain if | "™ I~ &
they stay married. 15
Every Family Iu § LA
To read the review in full visit http://www.centreforsocialjustice.org.uk Matters I’jﬁ .
We'd love to hear your views on the review’s proposals: H("'
e Do you think they would help promote and support married life? - [
e Would they help strengthen family life? z Iﬁ?
o Are they feasible? Aty e Wit
Email your views to rachel.aston@themothersunion.org or phone 0207 222 5533. e O VO

UK Parental Leave Debate

Speaking at the Relate Institute& annual lecture, Rt. Hon Nick Clegg MP, leader of the Liberal Democrats said
that fistrong relationships are the building blocks of societyd and that Government needs to rediscover fithe
power of human relationshipso. He was keen however, not to romanticise back to a perfect era but to
recognise that fithe face of a standard relationship has changed beyond recognitiono. He went on to discuss
the role of the State which he believes is to relieve pressure on people by reducing stress, not to prescribe
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what makes a good or strong relationship. Wishing to provoke further debate
over the area of paternity leave, Nick Clegg put forward the Liberal Democrat
Party& position which would be to give parents 18 months leave to share
between them with 6 months fiuse it or lose ito leave.

In a similar vein, Reform (a Westminster-based think tank) produced a report called “Productive Parents”
with Maria Miller MP, Shadow Conservative Minister for the Family speaking at the launch. The report
pinpoints three major failings for the current maternity and paternity leave system which their proposals
would seek to rectify: a bias towards higher income earning mothers; an encouragement for fathers to stay
at work after the birth of a child; and mothers having to make either/or decisions about the nature of their
maternity leave. Key recommendations are:

e Turning maternity pay into a flat rate “parental payment” of £5,000, payable monthly and shared
between the mother and the father. This equates to £192 per week, compared with the current
basic statutory maternity pay of £123 per week.

e Providing six months of unpaid leave to each of the mother and the father, during the first year of a
child’s life, to be taken at the same time, or one parent after the other.

The current system allocates 52 weeks maternity leave to all UK female employees, 39 weeks of which is
paid, with the first six weeks paid at 90% of full pay and the remainder at a standard rate of £123.06, or
90 % of average gross weekly earnings. A spouse or partner of the woman (including same-sex partners)
may request a two week paid (at a fixed rate) paternity leave. Both the mother and her partner can
additionally request non-paid parental leave, which can be for up to four weeks annually, with a current
limit of 13 weeks. Keep a Policy Watch for an EU consultation on parental leave in the autumn.

Calling all members in Copeland Constituency (Cumbria)!
During the second reading of the Child Poverty Bill in the House of Commons (20" July) Jamie Reed, MP for
Copeland, said that he would be taking steps to tackle child poverty within his constituency.

If you live in Jamie’s constituency, please do consider contacting him about this conference. You can write
to Jamie at Phoenix Enterprise Centre, Jacktrees Road, Cleator Moor, Cumbria CA25 5BD or phone 01946
816723. Please do also let the Faith & Policy Unit know if you take part!

Wales - consultation on violence against women

The Welsh Assembly Government (WAG) has launched a consultation on a new action plan to address
violence against women, and to update the Welsh Assembly Government® Domestic Abuse Strategy. The
WAG believes that more needs to be done to reduce domestic violence, rape and sexual assault, forced
marriage, ‘honour’-based violence and sex-trafficking. To read the consultation, please go to
http://cymru.gov.uk/consultations/housingcommunity /vaw /?lang=en

The consultation ends on 21" September. Some Welsh dioceses may be responding to the consultation -
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